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UBS AG Tokyo Branch Action Plan

We commit to the following action plan:
1. Plan period: 1 April 2009 ~ 31 March 2012
2. Content

Objectives

By the end of the action plan period we will ensure to inform all employees about the benefits
during childcare leave and working conditions after childcare leave by setting up a new intranet site.
Our goal is to promote a workplace that has a receptive culture for employees applying for

childcare leave and returning from childcare leave

Measures

By March 2010: Human Resources start discussion

By March 2011: Obtain management’s approval

By March 2012: Make all staff announcement by email or Intranet



